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Theme 1: Role of Well-being in Person-Centred Healthcare

Knowledge

Graduates differentiate the concepts of well-being, quality of life, quality of death and
related measures of people’s own health and life perception and emotions including
PROMs (Patient’s Reported Outcome Measures) by
- relating between well-being and quality of life/quality of death.
- reflecting on the person-centred approach in healthcare including somatic
(biomedical), psychological and social (cultural) correlates
- critically examining organ- and disease-centred clinical approaches including
biomolecular signatures.
Graduates elaborate on
- the effect of disease and the caregiving situation on the function of family
systems and
- conversely the role of the family (and further relationships) in the process of
healing and finding the resources of well-being.

Skills
e Graduates relate well-being at micro-, meso- and macro-level to the UN Sustainable
Development Goals.
e Graduates judge the traditional organ- and disease-centred approach and the person-
centred approach.
e Graduates apply and evaluate objective and innovative measurement instruments and
readouts of well-being and quality of life, integrating PROMS appropriately.
Attitude

Graduates systematically consider well-being in their professional practice.
Graduates appraise the role of a person’s biography in his/her health trajectory.
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Theme 2: Well-Being-Oriented Decision-Making in Professional Routine (micro-level)

Knowledge

Skills

Graduates review the characteristics of shared decision making.

Graduates categorize the common determinants of well-being including important
biopsychosocial and spiritual issues related to educational, cultural, social and socio-
economic backgrounds, life stages (including children, young adult, adult, elder), gender
including abuse and neglect, lifestyle, values, fertility, retirement, anxiety disorders,
substance abuse, underreporting of symptoms and ilinesses, home safety, community
resources and adaptation to alternative living situations, such as long-term care
facilities/hospices.

Graduates appraise the well-being associated features of healthy longevity including
spirituality, gratefulness and optimism

Graduates review the well-being associated ethical issues related to advanced directives,
decision-making capacity, euthanasia, assisted suicide, healthcare rationing, pain
management and end-of-life care.

Graduates identify, assess and prioritize bio-psycho-social determinants for well-being and
quality of life in relation to health and disease using a person-centred approach

Graduates assess the role of life expectancy and prognosis for well-being-based decisions
in healthcare using a person-centred approach.

Graduates recommend the appropriate social institution, i.e. services and support systems,
such as social care, city hall, religious communities, civic centres, community gardens, for
individual cases.

Graduates recommend person-related strategies to find psychological resources for a
higher quality of life, e.g. gratefulness and optimism.

Graduates apply the principles of person-centred helping attitudes and helping
relationships (e.g. family relations, ...) in their professional activities.

Graduates support family members and family care-givers in finding the resources for well-
being.

Attitudes

Graduates include an evaluation of determinants of well-being in their tailored, shared
decision-making process.

Graduates take the patient and the whole family system of relatives and family caregivers
into account in the decision-making process.
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Theme 3: Well-Being in the Local Healthcare System (meso- to macro-level)

Knowledge

[ J
Skills

Graduates relate roles within the healthcare system.
Graduates distinguish basic concepts of implementation science and innovation processes.
Graduates compare different communication strategies.

Graduates appraise the advocates/local champions for well-being within their local,
institutional and healthcare system networks based on a reflection of roles and
motivations.

Graduates develop communication strategies according to different addressees.
Graduates reflect upon their individual role within the healthcare system; they assess the
boundaries of their own and others’ roles within the local, institutional and healthcare
system.

Graduates review their own personal limitations in applying and advocating the well-being
approach and act according to it.

Graduates foster cooperation between the different social and healthcare professionals by
using teamwork skills.

Attitude

Graduates confidently connect with promoters from other disciplines and institutions to
foster well-being in healthcare systems.

Graduates act against the background of a vision of their own mission to bring well-being
into their profession, the local and wider healthcare system.



e U n i European

University for

LU E I I Well-Being

Theme 4: Well-Being within the Healthcare System and Society (macro-level)

Knowledge

e Graduates are familiar with policies and differences in policies in various healthcare
systems.

e Graduates connect well-being in healthcare to the wider economic picture.

e Graduates inspect the consequences of neglecting well-being at population health level.

Skills

e Graduates demonstrate the ability and the best communicative practices to appropriately
consider well-being in healthcare.

e Graduates propose changes in policies to better implement the person-centred approach
and emphasise the importance of the family system (and further relationships) for well-
being.

e Graduates measure the economic benefit of applying a well-being approach for the
healthcare system and communicate it to professionals and third parties.

Attitudes

e Graduates appraise the appropriate social institution for individual cases.
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Theme 5: Well-Being in the International Context (meso- and macro-level)

Knowledge

e Graduates compare best-practice examples in different European healthcare systems.

e Graduates categorise educational, cultural, socio-economic and historical influences on
healthcare systems.

Skills

e Graduates extrapolate international best practices for well-being in healthcare to adopt
them to their own institution and healthcare system and vice versa.
e Graduates build international professional relationships between relevant healthcare
stakeholders and promote mutually fruitful cooperation.
e Graduates develop rhetorical and argumentation strategies aimed for the interaction with
policy makers to achieve integration of best practices in their own professional context.
Attitude

e Graduates exhibit openness, inclusivity and endurance in integrating and enhancing well-
being best practices in healthcare systems.
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Theme 6: Personal Well-Being (micro-level)

Knowledge

e Graduates differentiate the determinants of individual well-being.

e Graduates review methods and strategies to improve individual well-being, such as
lifestyle, mindfulness, self-awareness, resilience, coping strategies, embodiment, conflict
management, cooperation, leadership, teambuilding and communication.

Skills
e Graduates investigate in their own well-being and generate strategies and measures to
maintain or improve it.

e Graduates assess tools to strengthen their resilience and cope with stressful/challenging
situations/working contexts.

Attitude

e Graduates articulate their needs with regard to well-being and reserve time dedicated to it.



